
Don’t Let Social Media Hinder Your Job Search 

 

In today’s digital age, your online presence is as crucial to your job search as your 

resume. Employers frequently search for candidates online before interviews. 

According to a CareerBuilder survey, 70% of employers use social media to screen 

candidates during the hiring process, and half check on current employees. 

A professional, polished online image can make the difference between landing a 

job and being passed over. It is essential to ensure that what they find reflects the 

best version of you. 

Here’s how social media can hinder your employment opportunities and what you 

can do to avoid potential pitfalls: 

• Posts containing unprofessional content, negative comments about previous 

employers, or an overly casual online presence can all be viewed 

unfavorably.  

• Offensive language, discriminatory remarks, and depictions of irresponsible 

behavior can raise red flags.  

 

However, a negative online image can be cleaned up. Be mindful of what you post 

online and regularly audit your social media profiles. 

 


